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EnerCorp Engineered Solutions is a private equity sponsored oilfield services company with operations in 
Canada and the United States. EnerCorp specializes in providing its customers sand filtration and sand 
management technologies / services, and custom fabrication. We are committed to delivering high quality 
specialty products and services, on budget, on time, and exceeding customer expectations while providing a 
safe and excellent working environment for our employees. EnerCorp Engineered Solutions provides the largest 
sand management solutions rental asset base and manufacturing capabilities in North America. 
 
 

1.0 DUTIES AND RESPONSIBILITIES 
Reporting directly to the Structural Lead Hand, the Structural/ Fitter will be a Journeyman Welder who has 3 to 
5 years of experience, a clear focus on safety, quality, and customer satisfaction when performing the duties of 
the position. As a Journeyman you must have experience producing quality products with an attention to 
detail in order to meet or exceed the customer’s expectations. You must be able to read and interpret 
structural steel and piping blueprints and drawings in order to determine fit-up sequence and welding 
requirements. Layout and fit structural steel components, beams, trusses, skids, hangers, brackets and misc. 
components together. Duties of this position must be performed with a clear focus on safety, quality and 
gratification to meet not only the satisfaction of our customers but also the core values of the company.  

1.1 Specific responsibilities 

• Ability to read and interpret welding blueprints, designs and welding process specifications. 

• Examine welds to ensure they meet industry standards 

• Working knowledge of welding processes including GMAW, SMAW, MCAW, FCAW 

• Be able to work independently and as part of a team 

• Follow and enforce all safety measures  

• Show initiative  

• Excellent problem-solving skills 

• Other tasks as assigned 

2.0 REQUIREMENTS 

2.1 Education, Training and Experience 

•    Be a 2nd or 3rd year apprentice or have Journeyman certificate 

• Willing to train apprentices for C-pressure Ticket 

• CWB an asset but not required 

• Exceptional oral and written English 

• Preferred 2 years’ experience fabricating skids, handrail, stairs, and platforms 

• Able to operate overhead crane, bandsaw, and oxy-acetylene torch 

2.2 Skills and Abilities 

• Overhead Crane Operator Certification would be an asset 

• Demonstrate good hand and eye coordination and manual dexterity   

• Familiar and comfortable with various machinery  

• Effective verbal and listening skills with a safety conscious work behavior 

• Ability to handle multiple tasks and frequent demanding deadlines  

• Strong work ethic and organizational, planning skills with attention to detail  

• Ability to work independently or as part of a team 
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3.0 PHYSICAL AND SAFETY REQUIREMENTS 

• Must be able to pass pre-employment drug/alcohol screening 

• Be physically fit/ ability to lift 50lbs 

• Flexibility to work overtime and weekends, as required, to meet client requirements 

• Must be Safety conscious 

• Able to follow proper protocol for incident reporting and emergency situations  

4.0 OTHERS 

• Willing to work overtime and weekends. 

• Must have attention to detail. 

• Punctual and works with minimal supervision each day. 

• Self-starter who thinks of innovative, faster yet safe ways to accomplish tasks. 

• Flexible and able to adapt to our dynamic environment. 

• Have a reliable means of transportation. 

• May require work to be performed in wet or humid conditions, near moving mechanical parts, and 

around vibration, loud noise, potential of fumes or airborne particles, and varying outdoor weather 

conditions.  

• Maintain an “above approach” lifestyle that reflects the company’s values. Teamwork. Caring. 

Integrity. Work Ethic.  

5.0 ACKNOWLEDGEMENT OF RESPONSIBILITIES 
 
I have read and understand the duties outlined in this job description. 
 
__________________________  __________________________     
Employee Signature   Supervisor Signature 
 
__________________________  __________________________      
Employee Printed Name  Supervisor Printed Name 
 
__________________________  __________________________      
Date Signed    Date Signed 
 
 
 
 
 
 
 
 
The above statements are intended to describe the general nature and level of work being performed by employees 
assigned to this classification. They are not to be construed as an exhaustive list of all employee responsibilities, duties 
and/or skills required.   


