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EnerCorp, LLC is a private equity sponsored oilfield services company with operations in Canada and the United 
States.  EnerCorp offers innovative technologies produced in North America that deliver engineered solutions 
throughout the lifecycle of your well; our services streamline wellbore construction and minimize NPT to reduce 
costs and maximize production.  We design, build, sell, and rent various products in our technology portfolio 
while also providing application engineering and field services on job sites. This holistic end-to-end capability 
allows us to optimize our products and services in a cost-effective manner while improving our expertise 
through a continuous feedback loop. 
 

1.0 DUTIES AND RESPONSIBILITIES 
The Torque and Test Supervisor serves a critical mission of our success.  This individual works closely with 
operations and management to ensure efficiency within the Torque and Test team by ensuring team is trained, 
following SOP’s, maintaining tools and equipment and delivering top notch service to our clients. The position 
requires someone with previous experience supervising teams and performing torque and hydro test 
operations and reporting torque and test failures. This individual works closely with other operation teams and 
management to ensure excellence within department.   

1.1 Specific Responsibilities 
• Train and guide Torch & Test Technicians to EnerCorp’s standards. 
• Review and approve employee’s time. 
• Perform static torque checks and report torque & test failures. 
• Assist with repair and maintenance to various equipment and tools. 
• Track, record and monitor bolt torqueing and hydro testing. 
• Inspect and assure quality of torque and test equipment including but not limited to wrenches, hydraulic 

packs, pumps & engines. 
• Drives and operates company equipment in a safe and efficient manner. 
• May be requested to work outside of normal work schedule to meet customer needs. 
• Consult with job-site supervisor for all job information to complete company work tickets as required. 
• Tracking, recording, and monitoring of flange management activities including bolt torqueing and 

hydro testing. 
• Drilling rig, completion, production and workover hydro-testing. 
• Regularly keep tools and equipment maintained, and report any issues promptly for repairs 
• Ensure that safety protocols are followed.  Maintain and properly utilize Personal Protection 

Equipment (PPE) equipment such as: hardhat, safety glasses, ear plugs, steel toe boots, Flame 
Resistant clothing & gloves. 

• Troubleshoot as needed. 
• Miscellaneous tasks as assigned. 

2.0 REQUIREMENTS 
2.1 Education 

• High School Diploma or GED required. 
• 2-year degree, and/or certifications preferred. 
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2.2 Experience 
• 3-5 years practical experience working independently in Torque and Test operations.   
• At least (2) years in a leadership/supervisory type role. 
• Experience in an oil & gas/industrial setting preferred. 
• Prior knowledge of Diesel engine or components repair preferred. 
• Be familiar with reliable test pumps. 

2.3 Skills and Abilities 
• Must have attention to detail.  
• Extremely organized, with the ability to keep meticulous records of inventory, work orders, 

maintenance and repair schedules. 
• Ability to provide guidance, motivate and engage employees in a positive manner. 
• Must be able to work with little to no supervision, executing work based on established expectations. 
• Possess good communication skills.  
• Able to follow proper protocol for incident reporting and emergency situations.  
• Energetic self-starter with the ability to work in a fast-paced environment.   
• Ability to identify top priorities in a high-volume multitask work environment and the ability to 

determine critical few and know when to communicate issues and escalate them for decision-making. 
• Able to work off step stools, lift platforms.  
• Fosters a positive working relationship with co-workers, customers, clients and management.  
• Able to be flexible and adaptable to the ever-changing needs of clients and industry.  
• Must be mechanically inclined.  
• Able to withstand the mental and physical stress brought in by the element of an outdoor work 

environment.  

3.0 PHYSICAL AND SAFETY REQUIREMENTS 
• While performing the duties of this job, the employee must be able to hear and communicate without 

hindrance and is regularly required to use hands to hold, handle or feel; reach with hand and arms, 
talk or hear and taste or smell.   

• Must be able to work on various projects under pressure. 
• The employee needs to be able to climb to heights of less than 10 feet, balance and stoop, kneel, 

crouch and crawl under and around equipment.   
• Must be able to lift and/or move 80-100 pounds.   
• Specific vision abilities required by this job include close vision, distance vision, color vision, and ability 

to adjust focus.  
• Pass the required physical examination and drug screen as well as a Motor Vehicle Record check. 
• The employee must be adaptable to the unique work conditions that consist of long and irregular 

hours and changes in locations of work assignments. This position requires working in the field/shop 
setting majority of the time with various weather conditions consisting of: wet, cold, and/or humid 
conditions at well sites, working near moving mechanical parts, vibration, loud noise, potential fumes 
or airborne particles, exposure to toxic or caustic chemicals where proper PPE must be donned.  

• Must be safety conscious.  
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4.0 OTHERS 
• Typical schedule is Monday to Friday but may be modified based on customer needs. 
• Location: assigned to specific region. 
• Travel is typically within region only. 
• Maintain an “above approach” lifestyle that reflects the company’s values. Teamwork. Caring. 

Integrity. Work Ethic.  

5.0 ACKNOWLEDGEMENT OF RESPONSIBILITIES 
I have read and understand the duties outlined in this job description. 

__________________________  __________________________ 

Employee Signature   Supervisor Signature 

__________________________  __________________________  

Employee Printed Name  Supervisor Printed Name 

__________________________  __________________________  

Date Signed    Date Signed 

 
 
 
 
The above statements are intended to describe the general nature and level of work being performed by 
employees assigned to this classification. They are not to be construed as an exhaustive list of all employee 
responsibilities, duties and/or skills required.   

 


